

















ELECTION SPECIAL

should not be subject to eviction
for conversion. In addition, we
believe that condominium conver-
sion should be prohibited whenever
the vacancy rate for rental units
falls below 6 percent, the level
HUD defines as a housing crisis.
The vacancy rate in Boston is cur-
rently 2 to 3 percent.

3. The solution to Boston’s crime
problem is many-faceted. We be-
lieve that in addition to increasing
neighborhood police protection,
‘local citizen involvement in the
form of block watches, phone
chains, and night lights are crucial.
Another vital component of any
anti-crime effort is an aggressive
youth employment program involv-
ing young people in the improve-
ment of their community.

and increases in
my party are committed to rooting
out the drug pushers in this city.

We testified and successfully
amended the presumptive sentenc-
ing bill in the legislature to include
stiff sentencing for persons
repeatedly convicted of pushing
drugs, while Representative Mel
King voted against this bill! All of
my opponents have been silent or
worse on this question. School
Committeeman Finnegan opposes
using undercover police in the
schools to bust pushers who are
preying on our children.

It is hypocritical to campaign
against violence in Boston and
back off from the necessity for
strong measures against drug push-
ers. Recently, students from
Charlestown were attacked by
youths who admitted they were
“high” on PCP—what worse

example is needed to make the

patrols, team policing and city serv-
ice delivery such as street lighting
-and additional youth programs.

We should encourage ‘‘Neigh-
borhood Crime Watches’’ in all
areas of the city. In my Mattapan
neighborhood, we have banded to-
gether to watch over each other’s
property and safety. We must take
politics out of the Police Depart-
ment and return the police force to
a level appropriate to the needs of
the city.

dug usage. I and

by Tom Cohan

Almost 200 people crowded into
the Brighton Municipal Building on
August 13 to hear what Boston’s
mayoral candidates had to say.

After wading through a crowd of
city council and school committee
candidates outside the building,
those in attendance listened to Mel
King, David Finnegan, Joe Timilty
and Larry Sherman tell them why
“I”” should be elected mayor of
Boston.

The present mayor, Kevin White,
who they are all seeking to displace
was not in attendance, and was,
thus, fair game for the other candi-
dates’ not-so-subtle jibes.

After each gave a five-minute
introductory speech, a panel of
members of the Brighton Citizens’
Association, sponsors of the
forum, asked the candidates a series
of questions on neighborhood rep-
resentation, rent control, maintain-
ing open space in the city, the racial
climate of the city, university en-
croachment, and their commitment
to community control.

All four favored some form of
neighborhood representation, each
saying he had supported the Galvin
plan when it was on the ballot two
years ago.

King, who tried (though failed)
to get the same neighborhood rep-
resentation plan on the ballot this
November through a signature
drive, wondered aloud where the
other candidates were while his
organization was out canvassing.

Finnegan cautioned that, without
a new mayor, it would be difficult
to get neighborhood representation
in the near future.
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Kevin White

1. It was my Administration that
first brought rent control to Bos-

ton. At the time, I was convinced

that strong measures were necessary
to protect tenants from unreason-
able increases in housing costs. Sev-
eral years later, I instituted vacancy
decontrol in an attempt to establish
an equitable balance betweer. pro-
tecting residents and encouraging
investment in new rental housing.

Conditions in the City’s housing
market are rapidly changing. I have
recently appointed a commission to
study alternatives to the present sys-
tem, and if the commission deter-
mines that rent control measures
should be strengthened, I will take
appropriate action.

But, as long as I remain Mayor,
City government will play a leading
role in the protection of tenant
rights.

2. 1 consider condominium conver-
sion to be a generally positive devel-
opment in Boston’s housing mar-
ket. Condominiums often represent
the only affordable ownership
opportunity for individuals. More
importantly, condominium conver-

Now They Want Our Vofe

Rent'Control

Rent control may be the key issue
that distinguishes the candidates,
particularly among Allston-Brigh-
ton voters, a high percentage of
whom are renters. The White
administration has recently ex-
tended the rent control ordinance.
This present law, however, is based
on ‘‘vacancy decontrol,”” which
Finnegan called ‘‘a sunset clause on
rent control,”” and Sherman de-
scribed as ‘‘a process which is going
to totally eliminate rent control
within the next three years.”’

What  ‘“‘vacancy decontrol”’
actually means is that once a tenant
vacates an apartment which is cov-
ered by the rent control administra-
tion, that apartment is no longer
covered, and the landlord can
adjust the rent as he or she pleases.

Timilty said he supports the pres-
ent vacancy decontrol, which may
make it the only thing he and Kevin
White have ever agreed on.

Finnegan pointed to changes that
have taken place in the South End
in recent years, and that are begin-
ning to happen in the North End,
saying ‘‘apartment people in rental
housing throughout the city are en-
dangered by condominium conver-
sion. To continue to have vacancy
decontrol,’” he said, “‘is to continue
to endanger senior citizens, people
on fixed incomes, and those who
live on pensions.”’

Sherman said he would call for a
moratorium on all condominium
conversion in the city.

King expressed support for a
strong rent control law, and said he
was totally opposed to vacancy de-
control. “‘Ask yourself,”’ said King,
““‘why is this administration re-
sponding to 50 or 100 people rather
than 600,000 working class people
across the city. Answer that, and
you will know why there is vacancy
decontrol.”

King stressed ‘‘community devel-
opment through community con-
trol,”” saying it was one of the cor-
nerstones of his campaign and a
necessary step toward realizing his
vision of a slum-free city.

Racial Climate
When the question of the racial

SR
sion has - strengthened Boston’s
neighborhoods by increasing popu-
lation stability.

But I will never allow conversion
to result in the displacement of
long-time Boston residents. Regula-
tions covering the conversion of
rent-controlled apartments have al-
ready been promulgated by the
City’s Rent Control Administra-
tion, and I expect to develop a com-
prehensive regulatory program in
the near future.

3. While it is true that Boston expe-
rienced a moderate increase in
crime since the beginning of the
year, the fact remains that the
City’s overall crime rate has
dropped nearly 18.8 percent since
1975. That decline is the fourth

Candidates Discover Allston=-Brighton

climate in the city came up, all the
candidates were quick to point a
finger at the present administra-
tion.

Timilty referred to the ‘‘cowardly
leadership’” that allows the federal
court to run the schools and a state
court to run the public housing.

Finnegan complained that “‘p:o-
ple quietly tolerate insensitive e-
havior,”” but he added, ‘‘any mavor
who stands for it (racial violence)
demeans us all.”’

King called the racial climate
‘‘the most serious problem we have.

“What goes around, comes
around,” said King. ‘‘People sat
around and let thugs from Charles-
town beat on people of color. Now
they find the same people beating
on people who are white.

“We should raise hell,”” added
King, ‘““with a mayor who hires a
Jim Kelly (former director of the
anti-busing South Boston Informa-
tion Center) or brings Nazis and
Klansmen into our city.””

University Encroachment

Though rather vague, the candi-
dates made a number of suggestions
to deal with university encroach-
ment.

Finnegan recommended that
zoning hearings be held during the
evening in the appropriate neigh-
borhood, and said a strong rent
control administration is needed to
monitor and check the universities’
entrance into the housing market.

Timilty also recommended using
zoning laws to check university en-
croachment, and said the property
tax must be replaced because no
revenue is being derived from these
non-profit institutions.

Sherman suggested putting re-
straints on their enrollments based
on available housing. “‘Speculation
parasites come along with the stu-
dents,”” said Sherman, adding,
“‘this speculation will®continue if
enrollment is not limited.”’

King would require them to file
long-term plans and publicize their
holdings. He also wants to work
out a plan whereby local universi-
ties provide assistance to every
graduate of Boston’s public
schools.
largest such decline among the
nation’s 20 largest cities and is the
direct result of improved personnel
management in the Police Depart-
ment.

While the total number of police-
men has dropped from 2,700 to
approximately 2,100, there has
been, since 1974, a 350 percent in-
crease in the number of daily police
patrols. And the police budget has
increased by only 17 percent since
1972, while the cost of living has
risen by nearly 60 percent.

Needless to say, crime remains a
serious problem in Boston. But I
am proud of the Police Department
and believe that it deserves the high-
est praise for its efforts to make
Boston a safer place to live.
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ON THE CAMPAIGN T RAIL
School Commlttee Candidates Speak
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\ Would you guarantee the commumty equal status in
determining the future of its schools?

1. How would you propose to make employees of the Boston
Public Schools more accountable? (The “employees” means

teachers, administrators, aides, custodians, etc. .
) 3. What_ measure would you take to ensure that achievement

levels of students in Boston schools would be raised above the

2. It is reported that there is overcrowding in many Boston pational average?

classrooms, yet at the same time there are as many as 15 to 20
schools scheduled to be closed. What criteria do you think
should be used to determine whether or not a school is
closed?

4. Do you think that certain minimum competency levels
should be established for each grade level which students

would have to reach before being promoted?

1. The only way for the employees
to be more accountable to the peo-
ple is to have them answer to the
School Committee. However, the
federal court’s order has usurped
much of the committee’s power.
When complete authority is re-
turned to the committee, then
accountability problems will cease.

2. 1do not think any school should
be closed as long as it can still pro-
vide adequate educational needs,
unless it would place an unbearable
cost on the taxpayers. It is a crime
that many sound schools which
were closed have also been torn
down.

I believe it is very important that
each community have a say in the
closing of its schools. Each neigh-

borhood in this city has its own
unique personality. It is of great
importance that we do not sacrifice
this in favor of the opinions of a
few ‘‘experts.”’

3. Discipline must be restored to
the classrooms. Disruptive students
must be separated from those eager
to learn. Emphasis must be placed
on the learning of the basic skills:
reading, writing and arithmetic.

4. Students who cannot reach
minimum standards for a grade
level should not be promoted. This
would hold back the other students.
It also pushes the slow learner so
fast that he can never catch up, and
therefore learns nothing. Special
programs should be utilized for the
slower learner.

Jean Sullivan McKeigue

1. Basic Premises:

A. Any system of accountability, if
it is to work, must have the involve-
ment and ownership of those to be
held accountable.

B. An accountability system must
be negotiated into employee con-
tracts.

2. The criteria should be: 1) Safety,
2) Quality of Educational Program,
3) Neighborhood Impact and 4) De-
segregative Effect.

Yes, and more attention must be
given to re-geocoding and the
development of magnet options at
the district level.

3. A. See that an accountability .
system is developed for the Boston
Public Schools.

B. Be an advocate for the position
that all individuals employed by the
System a) be expected to hold high
expectations for students and b)
show 110 percent dedication to
become involved positively with
children, parents, extended fami-
lies, governmental and social agen-
cies, churches, business and indus-
tries.

C. See that a strong staff develop-
ment program be developed in the
school system.

4, Yes:

(=
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Gourmet
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ks AR
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Palace Spa
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Sports Illustrated Sojourner
National Lampoon High Times
Apartment Life Redbook
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Photoplay Open 7 Days a Week 20 Hours a Day Hot Rod
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419 Washington Street
Time in Brighton Center The Racing Form
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Continued from page I

development funids, about new de-
velopment - pro;t;sals. and , about
delivery of city services should be
made by local| residents at the
neighborhood level.

e Schools. King has actively sup-
ported proposals for increased par-
ent involvement and control in the
Boston school |system, including
involvement in decisions about
school closings [such as the recent
Qak Square Schpol issue.

e Energy. Mel King has pushed for
the passage of t}e Bottle Bill (which

was heavily supported in Allston-
Brighton), has advocated the devel-
opment of solar energy and other
alternative soufces along with a
strong  conservation  program
geared toward |low and moderate
income families, and has opposed
the further development of nuclear
power.

An Unlivable City

However, this election concerns
the entire city and not just Allston-
Brighton. And, for many people,
Boston has become an unlivable
¢city—unlivable| because of its per-
vasive climate bf racial and sexual
violence.

The rights of safety and access 1o
all parts of the city have become for
many people the central issues of
the campaign. The rapes last winter
in Brighton, the murders of wom-
en in the South End and Roxbury,
the attacks on a black family in

veable City

Mel King is addressing this issue
more honestly and forcefully than
any otheg candidate and is deter-
mined to make Boston a better city
for all its people. His approach is
very straightforward, namely that
the people of this city have to come
together and decide that they will
not tolerate those kinds of racial
and sexual violence here.

A Question of Leadership

Mel King’s commitiment to issues
of neighborhood control and
changing the climate in the city
stand in noticeable contrast to the
current mayor, who will not even
come out to neighborhood meet-
ings like the candidates’ night spon-
sored by the Brighton Citizens
Associarion. .

The problems of the neighbor-
hoods will not be solved by Quincy
Markets, Lafayette Plazas, or any
other fancy downtown symbols of
Kevin White’s “New Boston.”’

Nor will the city's racial prob-
lems by solved by a mayor who
ducks the tough issues, who has let
his city's school system and public
housing, be taken over by the
courts, and who has placed James
Kelly, of the South Boston Infor-
mation Center, on the city’s pay-
roll.

Mel King’s commitment and
leadership have beén revealed often
over the past 30 years as he has con-
sistently stood up for the issues he

et et
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But Can King Win?
A number of people in Allston-
Brighton agree with us that Mel
King is the best candidate on the
issues, but they argue that he can-
not win. They say that they do not
want to throw their votes away in a
“useless protest.”” Well, a vote for
Mel King is not a useless protest for
a number of reasons.

MEL KING

T
1

B VT P i | ye

T AN

L ey
for MAYO

People have said that King’s
campaign is disorganized and inef-
fective. But in the last two months
the campaign has strengthened it-
self by acquiring a skilled campaign
manager and picking up several sig-
nificant endorsements.

Endorsements by the Black Polit-
ical Caucus and state senator Bill
Owens have solidified the black
community behind King. State rep-
resentative Barney Frank’s en-
dorsements should add important
strength from the Back Bay and
Beacon Hill. These endorsements
mean additional volunteers,
money, credibility, and—most
important—votes.

People also argue that the cam-
paign does not have enough funds
to win, It is certainly true that
King’s budget of $75,000 is much
less than Timilty’s $500,000 or

estate interests,|an :
ther is a strong spipporter ¢
control. Large

do not tome
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groups. Most
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WOMEN

Hazard at the Workplace

by Sara Gould and Sylvia Borgman

The Alliance Against Sexual
Coercion (AASC) defines sexual
harassment as ‘‘any repeaied and
unwanted sexual comments, looks,
suggestions or physical contact that
you find objectionable or offensive
and causes you discomfort on the
job.”

Sexual harassment is pervasive,
yet remains widely unrecognized as
a social problem. The first step in
its recognition is bringing women
together to share information and
experiences. The Community News
presents the following interview to
further document sexual harass-
ment as a problem, and to continue
the efforts of organizations like
AASC at ending isolation by
encouraging women to identify and
talk about their common experi-
ences. We thank Edith, who lives in
Allston, for telling us her story.

ABCN: When did the sexual har-
assment start?

Edith: It started the first day of
work when my supervisor, Rex,
hugged me and one of the tempo-
rary secretaries. But, in fact, in
looking back I realize that there
were signs of a problem even during
my job interview. I was told at that
time by another secretary that Rex
was an ‘‘affectionate’” man.

ABCN: What form did the harass-
ment take?

Edith: At first Rex would hug me or
grab me in the presence of other
people. He often asked me to sit
next to him in meetings. He acted in
similar ways with other secretaries,
and would tell or act out offensive
stories while talking to groups of
women.

ABCN: Did you talk to him directly
about his behavior?

Edith: Yes, almost immediately.
After my second week of work I
stayed late to talk with him. I told
him that I was upset by his behavior
and didn’t understand why I had
been hired, since I often didn’t have
enough to do and received little
actual supervision from him. He
assured me that he had no sexual
motivations for hiring me, and that
he had no expectations of sexual
favors. I remember being so re-
tieved that I celebrated the occasion
that evening with my roommate.
ABCN: Did the harassment end
then?

Edith: Not even for a day. The next
morning Rex came into my small
cubicle, grabbed me and tried to
kis: me. 1 was very angry and
pu hed him away immediately. He
began shaking the wall of my cubi-
cle, and told me that he wanted to
hit me. My anger turned to fear and
I realized for the first time the seri-
ousness of my situation.

ABCN: Were you able to tell other
women in the office about what was
happening?

Edith: The first woman I confided
in, another secretary, sided with my
harasser and told me that I was
paranoid. I met with a similar reac-
tion from other women who were

being harassed; I thought they were
laughing at me and that they felt I
couldn’t *‘take it.”’ I began to feel .
terribly alone and isolated. I also
spoke to two women in supervisory
positions. One was embarrassed to
speak about it and advised me to
keep the issue on a professional
level. The other woman listened,
but offered no suggestions or
possible actions that I might take.

My feeling of isolation grew
worse. After one-and-a-half
months on the job, I began to take
tranquilizers prescribed to me after
I complained to a doctor about
stress. Luckily, I did have a woman
friend in another unit who would
always listen to me when I was
upset. I don’t know what I would
have done without her.

You did say, hire me a cupcake.

ABCN: How did you decide to han-
dle the situation?

Edith: A day or two after Rex tried
to kiss me, I went to his supervisor
and asked him to speak to Rex. He
told me that Rex ‘‘should know
better’” and that I should ‘‘step on
his toes.’’ I told him that I already
had, and he then agreed to speak to
Rex. But he never reported back to
me on the outcome of that meeting.
The harassment continued, and I
made an appointment with the
executive director of my office. I
was very nervous to talk to him, but
he assured me that I would hear an
apology from Rex. I never did. A
week later, the man I had first
talked to asked me if Rex should be
fired, and I told him yes. Of course,
he was not fired; in fact, he still
works in that office.

ABCN: Are you still working for
him?

Edith: No, I finally quit my job
after six months. Although the
overt harassment virtually stopped
after I spoke with Rex’s supervi-
sors, I was still working in fear of

the man. He was very angry that 1
had spoken to other people in the
office about the problem.

The terrible stress of the situation
began to affect me even more seri-
ously—I began experiencing dizzy
spells and severe pains in my side
and back. I saw a doctor and, al-
though it was humiliating for me, I
told him about my work situation.
He recommended that 1 seek out
counseling, which I did. He was
also the first person to tell me about
the Alliance Against Sexual Coer-
cion (AASC). I was out of work for
a week because of the pain in my
back, and one day I fainted on the
job. 1 was now feeling miserable
whether I was at work or not, and
my friends were very concerned
about me.

ABCN: How did you decide to quit
the job?

Edith: 1 was working alone in the
office one day when a complete
sense of isolation and abandonment
came over me. I asked my friend to
take me home, and she wrote my
resignation letter, which made no
mention of the harassment.

ABCN: Were you able to find
another job?

Edith: No, I was too frightened at
first to look for work again. I con-
tacted AASC. They suggested that I
seek legal help, and told me that I
could win unemployment insurance
benefits if I could prove that I had
tried to change my work situation. 1
applied for unemployment insur-
ance and was denied benefits, so |
made a hard decision to appeal my
case.

I began to try to document both
the harassment ahd the fact that I
had tried to change my work situa-
tion. My doctor was a very strong
advocate, and wrote a letter docu-
menting the physical and emotional
effects caused by the harassment.

I found, however, that getting
documentation from former co-
workers was a very difficult thing to
do. I did obtain a letter from a co-
worker verifying that I had talked
to her about the sexual harassment
I was experiencing. I also used my
exit interview memo to the person-
nel office as documentation. It
stated that I had encountered sex-
val harassment on the job, and that
I had spoken to my supervisor, his
supervisor, the executive director,
personnel officer, and employee
relations officer.

What Are the Legal Options?

efiling a complaint with MCAD (Massachusetts Commission
Against Discrimination), or equivalent agencies in other states;

e pressing assault and battery charges (civil or criminal);

e filing for unemployment compensation if you quit a job because of

sexual harassment;

* investigating the possibility of worker compensation for stress;
* rape statutes (forcible or attempted).

ATXE
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ABCN: How long does the appeal
process take?

Edith: The process takes at least
three months, during which you are

not receiving any checks. The hear-

-ing itself is a very frightening and
emotional experience. You have to
be able to be your own advocate,
and you have only one chance to
present your case.

ABCN: Did you win your appeal?
Edith: Yes, I did. The personnel
officer from my former workplace
appeared but did not contest my
account of Rex’s behavior, She
said, however, that they could not
find justification for removing him
from his position.

ABCN: What advice would you
give to other women who encounter
sexual harassment at their work-
places?

Edith: First of all, remember that
you are not alone, and that you did
not bring the situation on yourself.
Searching out a friend at work
helps you feel less lonely and iso-
lated, and seeing a physician is a
good way to feel that you are taking
care of yourself. Finally, it’s impor-
tant to document all events leading
up to and involving the actual inci-
dents of harassment, both to clarify
your own ideas and feelings and to
use if you decide to take legal
action.

For more information, or to share
your experiences, please contact the
Alliance Against Sexual Coercion,
P.O. Box 1, Cambridge, MA 02129
(617-661-4090).

STEREO
SALES ® SERVICE .

Sony products
discounted

GYRO GEARLOOSE
1302 Commonwealth Avenue
Allston

731-9629

CAPTAIN JAY’S
USED FURNITURE

Fine Furniture
Antiques
&
Razzamatazz
Chair Caning and
Seat Weaving; Used Furniture
Bought & Sold

310 Washington Street
Brighton Center
254-9636

ALLSTON-BRIGHTON COMMUNITY NEWS

September 1979




WOMEN

Women Speak Out

Continued from page 1

Sergeant Deary gave us, since only
three of the Commonwealth Ave-
nue rapes took place in 1979, leav-
ing 13 rapes and attempted rapes
unaccounted for.

At a later community meeting
held on Vinal St., an area which has
been particularly vulnerable to at-
tacks, residents reported that offi-
cers at District 14 refused to con-
firm reports of recent rapes in the
area or to issue descriptions of any

~ suspects.
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When asked what she thought
the police should be doing, this
woman said, ‘“The problem should
be publicized.”” She also suggested
that more community meetings be
held ‘‘to allow people to come and
see what’s going on, to educate
themselves, and to draw attention
to the problem.”’

She favors the idea of neighbor-
hood police, and she feels that, in
general, this area needs more police
attention and protection. ‘‘Police
are not too interested,”’ she said.
“They are trying to pacify us. We

want protection, not appease-
ment.”’
Who Is Willie Sanders?

Many community people saw the

February 1 arrest of Willie Sanders
as just this—appeasement. Perhaps
arresting a suspect on the same
night as a community meeting that
drew some 750 concerned Allston-
Brighton residents was a coinci-
dence. But until the arrest, commu-
nity anger had been focused on the
police for not protecting residents
effectively. Now this anger was di-
rected toward a suspect whom peo-
ple believed to be the ‘‘Brighton
Rapist.”’

But is he? Sanders is scheduled to
go to trial this month, and already
questions have been raised about
whether the trial will be fair.

The Willie Sanders Defense
Committee points out that histori-
cally the odds have always been
stacked against black men accused
of raping white women.

The defense committee has also
questioned the circumstances sur-
rounding Sanders’s arrest. On De-
cember 25, 1978, a woman was
raped in a basement on Kelton St.
That night she picked out a photo-
graph of a man she said was ‘‘simi-
lar’’ to the man who raped her. It
was not Sanders, who was not a
suspect at the time.

Two days later the police asked

Women’s Conference Planned

Women for Economic Justice in
Massachusetts, a two-day confer-
ence, will be held in Boston Sep-
tember 28-29. Conference organiz-
ers are 9to5, Boston’s organization
for women office workers, and
Women in the Economy, a project
of The Conference on Alternative
State and Local Policies.

The conference will bring togeth-
er citizens, activist organizations,
and public officials from around
the state to formulate progressive
public policies and to implement
legislative and electoral actions
around economic policy actions
that affect women.

Workshops at the conference will
cover economic issues that specifi-
cally concern women, including job

losses, budget priorities, older
women, displaced homemakers,
female heads of families, non-tradi-
tional occupations, and women in
unions.

The conference activities and
workshops will be held at the
YMCA, 140 Clarendon Street, on
Friday, September 28, and at the
State House on Saturday.

If you’re interested in attending,
send $5.00 (make checks payable to
The Conference) to The Confer-
ence on Alternative State and Local
Policies, 1901 Que St., N.W.,
Washington, DC 20009. Partici-
pants may reserve space for child
care when they register. For more
information about the conference,

Gerald E. Katz, Harold N. Robertson, Philip H. Whitehead

Specializing in Legal Services for Moderate Income Families

contact 9to5 at 536-6003.
Commaunity Legal Clinic
of :
161 Harvard Avenue, Room 8-9, Allston
* Bankrupcy $225 E

® Income Tax Preparation
¢ Simple Will $40

Appointments made
Jor evenings and Saturdays

® Divorce, Uncontested $200
- Landlord-Tenant Disputes
Deferred Payments Can Be Arranged

254-7493,
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Bring in this ad for a $2.00 discount on your first haircut with us.
Ask for Paul.
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Longfellow Management, which
managed two of the buildings
where rapes had occurred since No-
vember (including this Christmas
Day rape), if they employed any
black men. They did—Willie San-
ders.

The police obtained a photo of
Sanders taken in connection with a

1971 arrest for traffic violations, his

only criminal offense. They then
showed the same woman an array
of photos, including this eight-year-
old shot of Sanders. She picked out

up that consisted of Sanders plus
five Boston police officers. Fous
women identified him, one only
after talking with a police officer
The two others could not pick out
Sanders.

The defense committee has ques:
tioned the reliability of these identi-
fications, saying first that ~the
women could not help but be influ-
enced by the pictures of Sanders
circulating in the media. In addi-
tion, they said that none of the.oth-
ers in the lineup resembled Sanders

three photos this time and rated the
photo of Sanders somewhat more
likely than the other two.

On the basis of this tenative iden-
tification, police obtained a war-
rant for Sanders’s arrest, on De-
cember 28. They did not arrest him
until February 1, however, and dur-
ing that interval three more women
were raped.

What were they waiting for?
They may have been hoping for
more positive identification, but
none of the other rape victims
could identify Sanders’s photo.
This may not be that surprising,
given that every woman described
the rapist as having a rough, pock-
marked face, while Sanders has a
smooth complexion.

In any event, police waited till the
night of the community meeting to
arrest Sanders. They had no new
evidence, and the only difference
between February 1 and December
28 seemed to be that an angry and
fightened community was demand-
ing that someone be arrested.

So the police complied. The next
day, drawings and photographs of
Willie Sanders appeared in local
newspapers and on television.

The Lineup
Two weeks later, on February 16,
six rape victims came to view a line-

physically.

Because of all this, some people
doubt that Sanders has received fair
treatment thus far and what the
future holds in store.

The Problem Remains

It goes without saying that Willie
Sanders deserves a fair trial. But it
is also important for people to real-
ize that the issue of rape in Allston-
Brighton does not begin and end
with the sentencing of the *‘‘Brigh-
ton Rapist’’—whoever he turns out
to be. Women were raped before
Willie Sanders was arrested; women
were raped while he was in jail;
women will continue to be raped no
matter what the outcome of his
trial.

In fact, by focusing so  -much
attention on Willie Sanders and by
not publicizing the other rapes in
Allston-Brighton—whether or not
they follow the same pattern as the
winter rapes—the police are com-
pounding the problem.

Their action can only lead people
to believe that the series of Com-
monwealth Avenue rapes was an
isolated incident. Unfortunately,
that is not the case. As one local
woman told us, ‘‘I want to stress
the point that the problem is still
here.”’

AGAIN,
FIRST WITH THE MOST

On Regular Passbook Accounts

D)%

People’s Federal Savings and Loan
Association

Brighton Center
2540707
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SEPTEMBER CALENDAR

Announcements

Jackson Mann Community School:
Fall programs begin the week of Sep-
tember 17.

For adults: exercise, discc, scrabble,
ceramics, crewel, ballet, the law and
lawyers, English as a Second Lan-
guage, quilting, belly dancing, yoga,
self defense for women, and dance for
special needs adults.

For children: ballet, tap dancing,
after-school reading.

For teens: exercise, quilting, self de-
fense for women, ballet, ceramics.

For seniors: hot lunch, exercise, re-
source informatian and adjustment
course, and ceramics.

Most classes meet for 10 weeks and
cost about $10. For more information,
call 783-2770.

The Roasting of Joseph M. Smith.
Donations to the Jackson Mann pro-
gram fund, $7.00. Buffet dinner and
dessert. St. Anthony’s Main Hall.
September 12, 7:00.

Benefit for Mel King. The House Res-
taurant, 12 Wilton Street, Allston.
Tickets are $5 at door; cash bar.
September 13, 8:00 p.m.

Libraries

Faneuil Branch
419 Faneuil Street
Oak Square
782-6705

Sept. 7 Children’s Films: Zlateh, the

Goat and The Brementown Musi-
cians, 3:30 p.m.

Sept. 14 Story Hour for School-age
Children: The Doughnuts, 3:30 p.m.

Sept. 21 Children’s Film: Stuart Lit-
tle, 3:30 p.m.

Sept. 28 Story Hour for School-age
Children: Aladdin, 3:30 p.m.

Allston Branch

161 Harvard Avenue (upstairs)
782-3332

MTW 10-6; Th 12-8; F 9-5

‘Brighton Branch

40 Academy Hill Road
782-6032

MTW 10-6; Th 12-8; F 9-5

Adult Films, Wednesdays, 2:00

Sept. 5 Angkor—The Lost City and
Rivers of Time

Sept. 12 Fabulous Country

Sept. 19 Gilbert and Sullivan

Sept. 26 Gauguin in Tahiti—Search
for Paradise

Fall Film Festival for Children, Thurs-

days, 3:00 p.m.

Sept. 20 The Cat in the Hat (for ages
3-6)

Segl. 27 The Quiet Man (for ages
-13)

Community Meetings

Sept. 3 Brighton Board of Trade,
Congregational Church, Washing-
ton St., 6:30 p.m.

Sept. 6  Allston-Brighton/Police-
Community Relations, Mt.. St.
Joseph Academy, 8:00 p.m.

Sept. 11 Community Beautification;
Council, Jackson-Mann School,
7:00 p.m.

Sept. 18 Aliston Civic Association,
VFW Post, Cambridge St., 7:00
p.m.

Sept. 20 Jackson Mann Community
School Council, 500 Cambridge St.,
7:30 p.m.

Sept. 25 APAC Office, 141 Harvard
Ave., 7:00 p.m.

ANNounce-
Mments

Voter
Registration

Be sure to register to vote. You must
register now in order to vote in the pri-
mary on September 25 and the election
on November 6.

Registration dates: August 29-31 and
September 1, 4, 5.
Ward 21: Jackson-Mann Commu-
nity School, Union Square, Allston
Ward 22: Municipal Building,
Chestnut Hill Avenue, Brighton

Policy Training Center

The Policy Training Center offers a
wide variety of workshops and activi-
ties for Boston-based professionals
working in public and private, non-
profit, community-based social service
agencies. Our next cycle of workshops,
beginning the last week in September,
includes workshops on financial man-
agement, public spending in human
services, public relations for non-
profits, community economic develop-
ment strategies, and dilemmas of
working within the public sector, as
well as a series of forums on issues
affecting the elderly. For more infor-
mation on the Policy Training Center
or workshops, call 547-4473.

COMMUNITY SERVICES DIRECTORY

CRISIS

Police emergency 911
Fire emergency 911

Poison Information Center
232-2120

Project Place

267-9150

24-hour services. Ambulance, emer-
gency counseling, housing.

Transition House

661-7203

24-hour hotline. Help for battered
women.

Rape Crisis Center
492-RAPE
24-hour emergency services

GENERAL

Allston-Brighton APAC

141 Harvard Ave., Allston

783-1485

545A Washington St., Brighton
787-3182

Social services, information, referral,
childcare, and employment services.

Neighborhood Employment Center
143 Harvard Ave.

713-1235

¥ mployment counseling and place-
ment. Free

Little City Hall

432 Washington Street (next to the
Brighton Post Office)

'783-0830

HEALTH

Allston-Brighton Mental Health Clinic
330 Market St.

787-1901, MWF 9-5, TTh 9-9

Call for appt. Sliding fee scale
Alcoholics Anonymous

Meetings held at Jackson-Mann Com-
munity School on Fridays, 7-10 p.m.
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Brighton Medical Unit

52 Academy Hill Rd. (courthouse
basement)

254-3444

Well-baby clinics, screening programs,

by appt.

Family Planning Clinic
77 Warren St.

783-5107

Call for clinic schedules.

Allston-Brighton Neighborhood
Health Center

51 Stadium Way

783-0500

Full medical services and family prac-

tice, clinics and programs. No emer-

gency services.

St. Elizabeth’s Hospital

736 Cambridge St.

782-7000

Full range of services and clinics, 24-
hour emergency facilities

Commonwealth Health Improvement
Program

13 Fidelis Way

254-6644

Information, referral, followup and

advocacy in the areas of health care

and health education.

The Brighton Clinic City of Boston
Drug Treatment Program

77 Warrent Street

783-4751

Call for information regarding any

drug-related problem.

The Third Nail Community
Counseling Center

71 Washington Street

787-0306/07

Monday-Friday, 9-9

Community Education and Drug-frec

Counseling for people with drug abuse

and other related problems. Legal ad-

vocacy, crisis intervention on a 24-hour

call basis. Free.

Visiting Nurse Association

677 Cambridge St.

254-8655 and 254-1910

At-home services, sliding fee scale

Crittendon Hastings House and Clinic
10 Perthshire Rd.

782-7600

Contraceptive and abortion services,
exams. Set fee

Kennedy Memorial Hospital for
Children

30 Warren St.

254-3800

Medical and dental outpatient services

for children, infancy to 21. 24-hour

emergency service.

Women’s Community Health

639 Mass. Ave., Cambridge

547-2302

Abortion help, self-help, screening.
Open house first and third Wednesday
of month at 5:30. Self-help slide show
on first Thursday of month at 1:30.

The Child Care Resource Center, Inc.
(CCRO)

187 Hampshire Street

Cambridge

547-9861

Works with parents, staff people and

programs in the child-care community.

Publishes a monthly newsletter and a

substitute child-care worker list.

ELDERLY

Elder Hotline
722-4646

Life-Line Program

782-0943

Telephone communication service for
health and social support

Elderly Persons Lunch Program

U.S. Public Health Service Hospital

77 Warren Street

782-3400 ext. 223

Lunch and Nutritional Counseling for
Allston-Brighton Residents.

Community Day Care for the Elderly

50 Sutherland Rd.

734-0800

Day programs in recreation, transpor-
tation, and meals for elders, requiring
or wanting daytime supervision

Area 11 Home Care

266-1672 Boston

Home Care services and medical trans-
portation by appointment

SCHOOLS

Continuing Education

Jackson-Mann Community School

500 Cambridge St.

783-2770

Broad range of exercise, arts, dance,
educational program, including sign
language, English as a second lan-
guage, cardio-pulmonary resuscita-
tion, after-school day care, violin,
after-school reading program, creative
dramatics.

LEGAL

Greater Boston Legal Services

2001 Beacon St. (at Cleveland Circle)
734-6326 ,

Civil cases only, income eligibility
required

"Boston Housing Court Hotline
8:30-4:30, 725-8495
Nights, 742-5822

& 24-hour emergency heat complaint

service

Small Claims Advisory Service.
969-0100, ext. 3515, M-F 10-3
Boston College chapter of Mass.
PIRG, advice and referral

National Lawyers’ Guild

Lawyer Referral Service
595 Mass. Ave., Cambridge
661-6358 1-5p.m.
Emergency domestic cases. Full range
of civil and criminal cases including
workman’s comp, immigration, etc.

Multilingual. Sliding fee schedule.
e
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